GLENDALE ELEMENTARY SCHOOL DISTRICT NO 40
: Trust Board Regular MeeUng
Apr;l 20 2016 430 pm

Publlc Notlce Meetlng Agenda

- Notice of thrs meetmg has been posted consrstent w1th the requrrements of ARS §38 431 02 The . _.
: meetmg L3 locatlon is the East Board Roorn :|n the Dlstnct Offlce 7301 N. 58“’ Avenue Glendale ' :

'The Board reserves the nght to change the order of 1tems on the agenda w1th the excepuon of puhhc
'heanngs Whlch are scheduled for -a spec1f1c time. Board members may participate via telephone
conference call if necessary. At the chair’s dlscreuon the Board may carry .. over. con51derat10n of any :
husmess not concluded by 6: OO p.o m to the next regular meeting’s agenda - AN : :

1. Call to Order _ _
2. Board and Staff Introductmns |

3 Call 10 the Publlc _ _ - : : :
The pubhc is invited 1o address the Boa.rd on any issue w1th1n its _IuI‘lSdlCthﬂ subJect to reasonable
time, place and manner restrictions. Trust Board members are not permitted to discuss or. take legal
action on matters raised during open call to the public ‘unless the matters ‘are properly noticed for
discussion and legal action. However, the law permits Trust Board members to.do the following at the
conclusion of the open call to the public: (a) Respond to criticism made by those who have addressed
the Board (b Ask staff to review a matter; or (c) Ask that a matter be put ona future agenda :

Those mshmg to address the Trust Board should complete a “Call 1o the Pubhc” form and subr.mt it to
the Trust Board Secretary ‘prior to the start of the meeting. Each speaker ‘will be prowded three 3)
II]lIlU.tES to ‘address the Trust Board, unless prowded other direction by the Board.. ‘At the outsel of the
speaker's remarks, the speaker should state the]r name and the Trust Board requests that the speaker
provlde hls/her address o . . o

4.- Approval -of .Agenda 3 |

5. Consent Agenda o
a. -Approval of Minutes
The: rmnutes of the March 30, 2016 Regular Trust Board Meetlng are subnntted for
approval :

6. :'_Informatlonal Items _

a. -'_Clan:us Experlence Reiflew Medical
. Claims Experience Revrew - Dental

b
¢. Financial Review -
d
e

. “Wellness Update
Insurance Benefit Update

7. ActionTtem
a. VlSlOIl Insurance -
It 'is ‘recommended that the Trust Board approve the V1s1on benefrt plan as
presented for 2016- 2017 :

“Anyone. Wls}nng fo review copies of reports of detailed information provided to the Trust Board to substantiate recommendanons mrght
. . find this informatien available at the District Office. ‘Persons with disabilities may request reasonable accommodations by contacting
- (623) 237-7110 at least two days prior to the meetmg



Agenda for the April 20, 2016 -
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b.

Short-Term Disability Insurance " o
It is recommended that the Trust Board approve the Short-Term Disability benefit
plan as presented for 2016-2017.

Mid-Term Disability Insurance
It is recommended that the Trust Board approve the Mid-Term Disability benefit
plan as presented for 2016-2017.

Life Insurance
It is recommended that the Trust Board approve the Life benefit plan as
presented for 2016-2017.

Total Dental Administrators (TDA)
It is recommended that the Trust Board approve the Ancillary benefit plan as

presented for 2016-2017.

Workers’ Compensation Insurance
It is recommended that the Trust Board approve renewal of the contract with

Willis of Arizona, Inc. as insurance agent for re-insurance of Workers'
Compensation for Fiscal Year 2016-2017 in the amount of $9,950.

Claims Service Agreement
It is recommended that the Trust Board approve the renewal of the contract

with Tristar Risk Management for processing and handling of Workers’
Compensation claims for fiscal year 2016-2017 in the amount of $25,750, as
presented.

Excess Insurance for Workers’ Compensation
The Trust Board recommends obtaining supplemental insurance for workers’

compensation with Safety National Casualty Company effective July 1, 20186, in
the amount of $73,061.

Authorization to Settle Ciaims Up to Deductible Limits
It is recommended that the Trust Board authorize the Assistant Superintendent

for Financial & Auxiliary Services, or his designee, to approve the settlement and
payment of claims up to the deductible limits in the insurance policy for fiscal
year 2016-2017.

Flex Spending Account (FSA)

It is recommended that the Trust Board approve renewal of the Flex Spending
Account (FSA) benefits through Basic as presented for 2016-2017.

8. Adjournment

Next Trust Board Meeting
May 11, 2016




GLENDALE ELEMENTARY SCHOOL DISTRICT
- L TRUST BOARD FRRRERRY :

ACTION AGENDA ITEM

AGENDA NO 5. TOPIC Anproval of Mmutes -
SUBMITTED BY Mlke Barragan, Asmstant Supermtendent for F1na11c1a1 & Auxﬂlagy Semces

DATE ASSIGNED FOR CONSIDERATION ADI‘]l 20 2016 :

RECOMMENDATION: -

The minutes of the March 30, 2016 Regular Meeling are submitted for approval.

The minutes of the March 30, 2016 meeting are attached.




MINUTES OF THE REGULAR TRUST BOARD MEETING
Glendale Elementary School District No. 40 of Maricopa County, Arizona
Dlstrlct Office Governing Board Room 4:30 p.m. R
March 30, 2016 o _

Present. Board Members Other Attehdees

Mr. Lee Peterson Mr. Mike Barragan

Ms. Bernadette Bolognini Ms. Jodi Finnesy

Ms. Cathey Mayes - Telephonically Mr. Rod Petricek

Ms. Mary Ann Wilson Ms. Christie Todd, Valley Schools

Absent. None
Recorder: Barbara Renfro

Call to Order
Mr. Peterson acknowledged a guorum was present and the meeting was called to order at 4:30
p.m.

Board and Staff Introductions
Mr. Peterson welcomed any new attendees and sought introductions.

Visitors Comments
None

Approval of Agenda
Ms. Bolognini moved to accept and approve the agenda as presented, Ms. Wilson seconded.
Motion passed 4 - 0

Action Items

Approval of Minutes/Regular Meeting of March 9, 2016

Ms. Bolognini made the motion to approve the minutes and Ms. Wilson seconded the motion.
Motion passed 4 — 0.

Medical Benefits for Fiscal Year (FY) 2017
Ms. Bolognini made the motion to approve the Medical Benefits for Fiscal Year (FY) 2017
and Ms. Wilson seconded the motion. Motion passed 4 — 0.

1. No increase to premium
v {Health Savings Accounts (HSA) contributions of $1,000 will be over two
installments; $500 at the beginning of the school year and the remaining $500
after the employee completes three wellness activities.)
2. Eliminate the middle tier for the health savings account (HSA) plan
v Compliance with the Affordable Care Act (ACA)
3. Emergency room copayment for in network change from $250 to $350

Staff has attached additional information comparing our current medical offerings to the
proposed medical offerings for next fiscal year. Based on current enroliment numbers staff
does not anticipate any additional cost, however, if enroliment increases GESD will incur
higher cost. Below you will find our cost analysis for FY17.

1 g GESD Trust Board Minutes, March 30, 2016




FY17 UHC: Traditional PPO Plan

85%

Ms. Christie Todd, Valley Schools, discussed that GESD’s annual performance showed high
usage of emergency care visits that were not emergency related illnesses. We need to educate
staff on their health care options. She explained the importance of always having a primary care
physician, understanding the difference of when to go to urgent care vs. hospital. Assisting staff
on changing behaviors and guiding them to more cost beneficial approaches. Promote the UHC

Nurse Line.

GESD contribution from overall cost

Dental Benefits for Fiscal Year (FY) 2017

= 4 &
Employes Only 3 5264.40 | $ 72000 | % 5,984.40 609 $3,206,019.60 | $§ 438480.00 | § 3,644 4858 60
Employee + Spouse $ 7,82000 | $ 459420 [ § 12,514.20 32 $ 253,440.00 | § 147,01440 | § 400454.40
Employee + Child{ren) | $ 7,82000 [ & 3456680 [ $ 11,376.60 68 $ 538560.00 | § 235048.80 | $§ 773608.80
Employee + Family 3 7,820.00 | § 8576.04 | $ 16,496.04 16 § 12672000 | § 13721664 | § 26392664
Total 725 $4,124739.60 | § 957,759.84 | § 5,082,499.44
FY17 UHC: HSA! HDHP
Annual Health Savings FY17 FY17 FY17
Tier COHHt:Itbr:.Tltion Coa:t‘:illt:uy:i:n Premium Account Pa r!i’::i: fan ts District’s Total GESD Employee’s Total A:::L Cost
Cost Contribution* Annual Cost HSA Annual Cost
Employee Only 3 526440 | § - $ 526440 | § 1,000.00 315 $1,658,286.00 | § 31500000 | § - $ 1,973,286.00
Employee + Spouse E] 7,82000 | § 234168 |$ 1026168 (% 1,000.00 18 $ 11880000 | § 1500000 | § 3512520 | § 168,925.20
Employee + Child(ren) | $ 782000 $ 1,40880 | § 932880 | § 1,000.00 44 § 34B480.00 |$ 4400000 | % 61,887.20 | § 454,467 20
Employee + Family § 782000 | § 560876 | $ 1352676 |9 1,000.00 12 $ 9504000|8% 1200000 % 8728112 | § 174,321.12
Total 386 $2,220,606.00 | § 386,000.00 | § 164,39352 [ §  2,770,999.52
FY17 FY17 FY17
FY17 FY17 Employee's FY17 District's Total Employee’s FY17
District’'s Total District Total Total Total Medical B emmn Total Total Medical
Premium Cost HSA Cost Premium Cost Cost Premium Cost
Cost Cost
$ 6,34534560 [ $§ 386,000.00 | $1,122,153.36 | $7,653,496.96 $6,345,345.60 | $1,122,153.36 | § 7,467,498.96

Ms. Wilson made the motion to approve the Dental Benefits for Fiscal Year (FY) 2017
and Ms. Bolognini seconded the motion. Motion passed 4 — 0.

1. Continue with Delta Dental but implement new plan design(s)
2. Approximately 91% of current enrollees will see no change in premium or will see a
reduction in their premium cost

Staff has attached additional information comparing our current dental offerings to the
proposed dental offerings for next fiscal year relative to plan design and premium changes to
dental insurance. Based on our analysis, we project a $6,553.24 increase for GESD in FY17
while reducing employees’ premiums by $20,117.20. Overall, GESD and its employees are
saving $13,563.96 on dental insurance.

2 E GESD Trust Board Minutes, March 30, 2016




FY17 Base Plan

AL, Total #of FY17 FY17 FY17
Tier COI?::I::.?;OH CcE:l:t':il::::izn Annual Employees District's Employee's |Total Annual

Cost Participating | Annual Cost | Annual Cost Cost
Employee $ 31332 | § T $ 313.32 733 $ 22966356 | § £ $229,663.56
Employee + Spouse $ 33500 % 29164 | § 626.64 78 $ 2613000 | § 2274792 | § 48,877.92
Employee + Child(ren) $ 335.00 | § 32296 | $ 657.96 82 $ 2747000 [$ 2648272 | $ 5395272
Family $ 335.00| § 604.84 | 5 939.84 49 $ 16,415.00 | § 29,637.16 | $ 46,052.16
Total 942 $ 299,678.56 | $ 78,867.80 | $378,546.36

[FY17 Buy-Up Plan

En'ploye

$_640.12

15,589.12

$ 41,049.12

w|e|n|n ;

335.00 | $ 205.12 76 $ 2546000 | §
Employee + Spouse 33500 | § 745.36 | $1,080.36 19 $ 6,365.00 | § 14,161.84 | § 20,526.84
Employee + Child(ren) 33500 | § 799.36 | $1,134.36 23 $ 770500 | § 18,385.28 | $ 26,090.28
Farily 335.00 | § 1,285.48 | $1,620.48 17 $ 5,695.00 | § 21,853.16 | $§ 27,548.16
Total 135 $ 4522500 | § 69,989.40 | $115,214.40
$ 34490356 § 148,857.20 $493,760.76
FY16 Base Plan

: District Em ployee Total # of . FY'17r FY17 FY17
Tier Contribution | Contribution Annual Employees District's Employee's |Total Annual

Cost Participating | Annual Cost | Annual Cost Cost
Employee 31416 | § = $ 314.16 733 $ 23027928 | % " $230,279.28
Employee + Spouse 31416 | § 32052 | § 643.68 78 $ 2450448 | % 25,702.56 | $§ 50,207.04
Employee + Child(ren) 314.16 | § 42384 | $ 738.00 82 $ 2576112 | $ 34,754.88 | § 60,516.00
Family 314.16 | § 785.04 | $1,099.20 49 $ 15,393.84 | $ 38,466.96 | $§ 53,860.80
Total T S e o4 $ 29593872 | §  98,924.40 | $384,863.12

FY16 Buy-Up Plan k

Employee

314.16

196.56

$§ 51072

23,876.16

14,938.56

: 38,814.72

s s 5
Employee + Spouse $ 314.16 60528 | § 91944 $ 5960.04 | § 11,600.32 | $§ 17,469.36
Employee + Child(ren) $ 314.16 877.20 | $1,191.36 5 722568 | $ 20,175.60 | $ 27,401.28
Family 3 314.16 1,378.56 | $1,692.72 3 534072 | $ 2343552 | $ 28,776.24
Total el ey P alaaaey 135 § 4241160 | $  70,050.00 | $112,461.60
$ 338,350.32 § 168,974.40 $507,324.72

3 | GESD Trust Board Minutes, March 30, 2016




HTE

VAaLLEY SCnooLs

VSEBT Group Dental Program

Effective; July 1st 2016

Informational Items

Assistant Superintendent's Update

Mr. Barragan provided an update relating to Glendale Elementary School District's Business
Operations. He reported AZ Merit is underway for a total of six weeks. He informed the
committee of the collaboration the city and the district took in order to rectify a sewage issue at
the Landmark campus. He advised of the many maintenance projects occurring this summer,
due to equipment running beyond their life spans. Also, the importance of informing
community members of what is and isn't happening within the district due to the reductions of
capital funding. Of the $27 million dollars of reductions to GESD, $22 million dollars was
specifically cut to capital funding.

Due to scheduling conflicts, staff will work on an alternative date for the next trust board meeting.

Adjournment
Ms. Bolognini motioned to adjourn; Ms. Wilson seconded; the motion carried. Passes 4-0

Meeting was adjourned at 5:10 p.m.

4 E GESD Trust Board Minutes, March 30, 2016

Glendale ESD VSEBT Dantal Program
_Low High
# Current Renewal B Current Renewal Low Mid High

143 744 $26.18 $31.06 78 £39.68 544.76 EE $26.11 532.86 54501
EE+Sp 9 §53.64 560,27 0 $78.07 $B8.31 EE + Sp $52.22 565.72 590.03
LE + Dep 81 $B1.50 468,59 24 589.04 $100.76 EL + Dep $54.83 568.01 59453
FAM 50 39160 510056 18 $110.00 $124.53 Fan 578.32 $98.58 5135.04

533,277 38,434 58,773 59,917 531,906 540,158 510,011

PPO Plus Premier PPO Plus Premier PPO Dentist Low "PPO Dentist Mid PG Dentist High
Ben Max 51,500 52,000 Ben Max 51,000 51,5 $2.000
Ded $50/$150 $50/5150 Ded 550/5150 §25, S25/575
Preventive 100% 100% Preventive 100% 100% 100%
Basic B0% BO% Basic Bl B 0%
Major 50% 0% fajor 0% s b0%
Ortho A SU% Ortho N& 5 50%
Life Ortho NA 51,000 Life Ortho NA 51,000 51,500
b SR |, MAC remmbursement for Premier Dentist and Non Contracted Dentist
Mo Benefit Levels are reduced for Premier Dentist and Non Contracted Dentist



GLENDALE ELEMENTARY SCHOOL DISTRICT

INFORMATIONAL AGENDA ITEM

Reports presentatlons and other similar 1tems are submltted to the Trust Board as
. - mformatwn and do not requlre action. '

AGENDANO: 6.a TOPIC: _Claims Experience Review - Medical

SUBMITTED BY: Mike Barragan, Assistant Sup_. erintendent for Financial & Auxiliary Services
DATE ASSIGNED FOR CONSIDERATION: April 20, 2016

In February, we incurred $606,150 in medical claims, which represents a monthly loss ratio of
96%.

There are nine claims over $75,000 and two have exceeded the stop loss level of $150,000.

Based on the trend we anticipate incurring approximately $6,861,180 in medical claims by or a
loss ratio of 93% by June 30, 2016.
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- GLENDALE ELEMENTARY SCHOOL DISTRICT
' ‘TRUST BOARD

INFORMATIONAL AGENDA ITEM

Reports presentatlons and other snnllar 1tems are submltted to the Trust Board
as mformatlon and do not requ1re actlon

AGENDA NO: _6.b TOPIC: _Claims _Exnerience Review - Dental |

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: April 20, 2016

In February we incurred $43,218 in dental claims or a monthly loss ratio of 102%.

We have incurred $350,744 year-to-date in claims (or a monthly average of $43,843). Based on
the trend we anticipate incurring approximately $526,116 in dental claims or a loss ratio of
106% by June 30, 2016.
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GLENDALE ELEMENTARY SCHOOL DISTRICT

INFORMATIONAL AGENDA ITEM

Reports presentatlons and other similar items are subnutted to the Trust Board as
: mformatlon and do not requlre actlon '

AGENDA NO: 6.c_ TOPIC: _Financial Review

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

The Trust Board will be presented with a Financial Report from Fester & Chapman, P.C.,
Certified Public Accountants. The “Ending net position reserved for claims and expenses” as
of February 29, 2016 is $7,251,960.68.




EE VALLEY SCHOOLS EMPLOYEE BENEFITS TRUST L
: "GLENDALE ELEMENTARY SCHOOL DISTRICT TRUST MEMBER_ -

Statement of Revenues Expenses and -
- Changes.in Net Posﬂmn-—Cash Basis
: ‘with .
Accountants' C_ompliatl_o_n Report

February 29, 2016

Fe“‘3’tef@)'Ch‘a@man D.C.

Certified Public Accountants




' Feétef@j : ST | | - _':'4001 North 3rd Street _ :'
': Chapfﬂaﬂ DC P R E Rt . Suite275 . '
Ceriified S Phoeniy, Azssmzzoas

Public .

Tel: - (602) 264-3077
Accountants

" Fax: (602) 265-6241
: Accounta_nts' Compilation Regott'

Board of Directors ' :
Valley Schoocls Employee Beneﬁts Trust
F’hoenlx Anzona o

: Management is responmbte for the accompany:ng statement of revenues, expenses and changes in
net position—~cash basis. of Vailey Schools Employee Benefits Trust (the Trust), Glendale Elementary
School District trust member (the Member), for the eight months ended February 29, 2018, and for
determining that the cash basis of accounting is an acceptable financiaf reporting framework. We
have performed a compilation engagement in accordance with Statemenis on Standards for
Accounhng and Review Services promulgated by the Accounting and Review Services Committee
of the AICPA. We did not audit or review the financial statement nor were we required to perform
any procedures to verify the accuracy or completeness of the information provided by management.
Accordingly, we do not express an opinion, a conclusmn nor prowde any form of assurance on
these ﬁnanc:al statements '

The Member is not a separate Fund of the Trust and does not malntam an und:wded interest in the
- Trust's net position.  The Member does not constltute a separate reportlng enuty as deﬁned by
: generally accepted accountmg principles.

The finanr:.lal statement is prepared in accordance with the cash basis of accountlng which is a
basis of accountlng other than accountlng principles generally accepted in the United States of
Amenca :

Management has. elected to omit substantlally all of the dlsclosures ordlnarlty mciuded in financial
statements prepared in accordance with the cash basis of accounting. If the omitted disclosures
were included in the financial statement, they might. influence the user's conclusions about the
Member's revenues, expenses and changes in net position. Accordingly, the financial statement is
“not designed for those who are not informed about such matters.

We are not indtzendent with respect to Valley Schools Employee Benefits Trust.

PC.

4

March 15, 2016




Valley Schools Employee Beneflts Trust

-~ Statement of Revenues, Expenses and:
Changes in Net Position by Dlstrlct-Cash Basis )
For the Eight Months Ended February 29 2016 .

Operating revenues
Contributions -
Total operating ravenues

Operating expenses
Paid claims
Fixed expense .
H.8.A. contributions
Health insurance premiums
Short term disabliity premiums
" Dental premiums
Vision plan premlums
Flexible spanding premums
Life insurance premiums
Prepald legal premiums
Insurance premium refunds
Woellness
Trust administration & mgmt.
ACA Fees
Computer Software
Total operating expenses

Operating Income/{loss)
Non-operating rovenue
Interest incorne
Change in market value
Return of net assets
Total non-operating revenue
Change in net position

Beglnr’nlng net position reserved for claims and expenses

Ending net position reserved for clalms and expenses

s

Glendale
Ela_me_ntary.

5,972,861.00
$,972,961.060

4,076,614.87
585,020,16'
388,778.88
34,769.76
66,247.31 "
358,435,684
46,212,965
100,600.00
119,295.05
0.00

0.00
2,461.78

5,843,234.91

129,726.09

49,915,52
30,747.09
- 0.00

80,662.61-

210,388.70

7,041,571.98

$

7,251,960.68
e o e —

Ses Accountants' Compilation Report

Created on: G3/15/2016




SGLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD '

INFORMATIONAL AGENDA ITEM

Reports, presentations and other similar items are submitted to the Trust Board
as information and do not reqguire action.

AGENDA NO: _6.d  TOPIC: Wellness Program

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _February 25, 2015

Ms. Davita Solter, Wellness Specialist, will present the Trust Board with an update on the
Wellness Program.



GLENDALE ELEMENTARY SCHOOL DISTRICT

INFORMATIONAL AGENDA ITEM

Reports, presentations and other sumlar items are subm1tted to the Trust Board as
mformatlon and do not reqmre actlon :

AGENDA NO: 6.e TOPIC: Insurance Beneflt Undate

SUBMITTED RY: Mr. Mike Barragan, Executive Director for Financial & Auxiliary Serv1ce
DATE ASSIGNED FOR CONSIDERATION: April 20, 2016

Ms. Jodi Finnesy, Benefits Analyst, will present the Trust Board with an update on Employee
Benefits.




GLENDALE ELEMENTARY SCHOOL DISTRICT
o TRUST BOARD '

ACTION AGENDA ITEM

AGENDANO: _ 7.a TOPIC: 'Visi_on I_nsurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends approving Vision benefits through United Healthcare as presented for
2016-2017.

There is no rate increase for vision benefits which is provided through United Healthcare
Benefits. In fiscal year 2015, $72,464.22 was spent on vision insurance. Since july 2015
through January 2016, we have incurred $40,272.02 on vision insurance. Staff projects
vision insurance to cost approximately $69,037.75 by June 30, 2016.

Current Renewal
Employee $ 4.14 $ 414
Emp. + One $§ 740 $ 7.40
Emp. + Children § 7.74 $ 7.74

Family $ 9.72 $ 9.72




VALLEY SCHOCLS WORKERS' VALLEY SCHOOLS VALLEY SCHOOLS

VALLEY SCHOOLS COMPENSATION POOL INSURANCE TRUST EMPLOYEE BENEFITS TRUST

March 10, 2016

Glendale Elementary Scheool District

Mike Barragan, Executive Director of Finance and Auxiliary Services
7301 North 58th Avenue

Glendale, AZ 85301

Re: Glendale Elementary School District 2016-2017 Renewals
Dear Mr. Barragan,

Valley Schools is pleased to provide Glendale Elementary School District renewals for medical,
dental and vision benefits for the 2016-17 year.

Medical

The Traditional PPO plan reflects an increase to the emergency room copay from $250 to $350.
The middle tier on the HDHP Base plan has been eliminated due to ACA mandates and no increase
to the out-of-pocket maximum. Premiums on both plans are held at current rates at the direction
of Glendale Elementary.

Your renewal provides for specific stop loss coverage of $150,000 with a fixed expense is $61.92
PEPM. Fixed expense includes all costs, except medical claims, RX claims and Affordable Care Act
fees (PCORI & Reinsurance), including ASO, specific stop loss, administrative services, COBRA
services, etc. ;

Beginning luly 1, 2016 Glendale Elementary’s medical plan will include Virtual Visits which is UHC's
telemedicine program. The fee for a Virtual Visit will be paid by either the plan or the employee,
depending on which plan they are in. Those on the PPO plan will have a 50 copay. Those on the
HDHP Base plan will pay the fee as required under IRS regulations. The current fees are either
$39 or $40 depending on which telemedicine provider is selected. More information will be
forthcoming on this new feature to inform your employees during open enrollment.

Medical

Traditional PPO Current Renewal
Employee $  498.70 S 498.70
Emp. & Spouse $ 1,042.85 $ 1,042.85
Emp. & Child S 948.05 S 948.05
Family S 1,374.67 S 1,374.67

PO Box 41760 | Phoenix, AZ 85080-1760 | P: (623) 594-4370 | F: (623) 594-4376 | www.vsit.org



: :HD_HPBase ‘_Current e '_ Renewal

Employee S 43870 . § 43870 -
Emp. &Spouse . $ 85514 - . -5 85514
. “Emp.&Child - - $ 77740 - 77740
- Family. o $1,127.23. $1,127.23
Dental
VSEBT

Glendale will change to VSEBT PPO Level 1 and Level 3 plans beginning July 1, 2016. A copy of
the plan designs are included with this letter.

_ o Current Rates . Level 1 Plan Rates
Employee S 26.18 5 26.11
Emp: & Spouse S 53.64 _ S 5222
Emp. & Child S 61.50 _ S 54.83
Family : $ 91.60 ' $ 78.32
Level 3 : _
: Current Rates . Level 3 Plan Rates
Employee : S 42.56 - § 45,01
Emp. & Spouse $ 76.62 $ 90.03
Emp. & Child $ 99.28 : % 9453
Family . $141.06 $ 135.04

Total Dental Administrators (TDA) _
There is a slight rate increase for 2016-2017.

_ Current ' ‘Renewal
Employee $ 9.81 ' $ 1010
Emp. & Spouse S 19.40 _ : $ 19.98
Emp. & Child S 2174 . © 5 2239
Family - § 23.86 $ 24.58
Vision (UHC)
There is no rate increase for 2016-17.
' Current : Renewal
Employee S 414 $ 4.14
Emp. + One _ S 7.40 $ 7.40
Emp. + Children S 7.74 S 7.74

Family S 9.72 $ 972

Flex Spending Account (FSA)

There is no rate increase for the FSA services (PPPM) with Basic for 2016-17.
Current . Renewal
S 3.69 _ $3.69




e 'i_rfe Insurance (Vova Fmancral}

by There isa silght rate decrease for ba5|c ilfe coverage for 2016 17 No |ncrease to the AD&D rate. b o "

. CUrrent AD_&D _' o ;Renewal AD& i I

"-'-_-'0.015'_ o oo

. Short Term Dlsablhty
.'__p!ovee Paid - Assurant S :

“There is no rate increase for short term dlsablhty coverage for 2016 17 plan year A copy of the
rates are attached ' :

Emp[over Pa[d UNUM
. There is no rate increase for the 2016«17 plan year. .

. Crurrent ST '._,.Renewal o
'.14/5100. 1475100

E Please note that your medical tracker will accompany th|s renewal letter. Ptease sign the medical

* tracker in the lower right hand corner as indicated .on the tracker. Initial and date this renewal

letter below sending both documents to us upon your receipt. It is imperative that we submit your. '

- ~medical renewal tracker to United Healthcare immediately as they require a 30 day window to
' generate your Summary Benefits and Coverage document {SBC) for each medical plan you offer :
' _:These SBC's must be avallab!e to your employees at tlme of open enroilment '

. Please Iet me know if you have any qUEStiQ”S- :
'_ '_Slncerefy,

JMW

Darlene Kracht
“V/SEBT Account Manager

VSEBT Member Approval -

Name of District Representative

Initial - . Date




GLENDALE ELEMENTARY SCHOOL DISTRICT
 TRUSTBOARD ~

ACTION AGENDA ITEM

AGENDANO: __ 7.b TOPIC: _Short-Term Disability nsurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent f_or_Fi_nahcial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends approving Short-Term Disability benefits through Assurant as presented
for 2016-2017.

There is not rate increase for (employee-paid) short term disability. In fiscal year 2015,
$97,413.38 was spent on short term disability. Since July 2015 through January 2016, we
have incurred $57,869.63 on short term disability. Staff projects short term disability to cost
approximately $99,205.08 by June 30, 2016.

See renewal document under section 7.a



Products Underwritten by Union Security Insurance Company

ASSURANT
Emgloves
Ees‘zefn%

GLENDALE ELEMENTARY SCHOOL DISTRICT No. 40 OF

7 Days Injury/7 Drays Sickness
Short-Terns Disability

Schedule of Beneﬁts and Rates:

You may participate in the policy under any one of the benefit levels outlined below, provided the monthly disability
benefit level does not exceed 66 2/3% of your regular monthly earnings at the thme you apply. If at any time the
maximum monthly benefit level you have chosen exceeds 66 2/3% of your monthly eammgs we reserve the nght

to lower your monthly benefit to the highest benefit level for which you are ehglble : : :

Maximum Period o_f Payment 3 Months for_In]ury and Sickness

Rates for beneflts begmm.ng on the Sth day m]ury;’Eth day smkness

"~ 691,800

$93,600 $5,200 $79.04
$95,400 $5,300 $80.56
$97,200 $5,400 $82.08 .
$99,000 $5,500 $83.60

. $36,000 . %2,000 - $30.40
“$40,500 $2,250 $34.20
$45,000 " $2,500 $38.00 ;
$49 500 - $2,750 $41.80 $169,800 ¥
s e $111,600 $94.24
$113,400 $95.76
* i $115,200 $97.28
$59,400 $3,300 $50.16
$61,200 $3,400 $51.68
$63,000 3,500 $53.20
$64,800 . 3,600 $54.72
66,600 43,700 $56.24
wls o il e 5
$127,800 $7,100 $107.92
_ $129,600 $7,200 $109.44
$73, soo $4,100 $62.32 $131,400 37,300 $110.96
$75,600 $4,200 $63.84 $133,200 $7,400 $112.48
$77,400 $4,300 $65.36 $135,000 57,500 $114.00
$79,200 $4,400 $66.88
$81,000 $4,500 $68.40




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 7.c ~TOPIC: Mld-Term Dlsablhw Insurance

SUBMITTED BY: Mike Barragan, Assmtant Supermtendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends approving Mid-Term Disability benefits through Assurant as presented for
2016-2017.

There is no rate increase for (employee-paid) mid-term disability. In fiscal year 2015, $31,999
was spent on mid-term disability. Since July 2015 through January 2016, we have incurred
$34,769.76 on mid-term disability. Staff projects mid-term disability to cost approximately
$59,605.30 by June 30, 2016.

See renewal document under section 7.a



unum

Better benefits at work.

Valley Schools EBT
- Glendale
Elementary School
District

Renewing your Unum benefits

Policy Numbers:
140775

Thank you for continuing to choose Unum as your benefits partner since
2009! We appreciate the opportunity to strengthen this relationship and provide
valuable benefits for your company.

Initial Review:

LINE OF CURRENT | CURRENT MONTHLY | RENEWAL | RENEWAL MONTHLY | MONTHLY PREMIUM | RATE GUARANTEED
COVERAGE RATE PREMIUM RATE PREMIUM CHANGE UNTIL
Short term 5 ”

disability 14 $5,437 .16 $6,214 $777 7/01/2017

*premiums based off of 2/1/2016 invoice

After receiving an updated census, we are able to offer a no change renewal with a 1 year rate gurantee due
to an increase in favorable demographics. As a second option, Unum would like to offer Valley Schools EBT -
Glendale ESD a 2 year rate guranteee for a $.01 increase to the current rate. Please see renewal otpion

details below.

Renewal Options:
Renewal Option 1: No change to current Rate, 1 year rate guarantee

LINE OF CURRENT | CURRENT MONTHLY | RENEWAL | RENEWAL MONTHLY | MONTHLY PREMIUM | RATE GUARANTEED
COVERAGE RATE PREMIUM RATE PREMIUM CHANGE UNTIL
Short term

Hisabalitt; .14 $5,437 .14 No Change No Change 7/01/2017

Renewal option 2: Increase rate $.01, 2 year rate guarantee

LINE OF CURRENT CURRENT MONTHLY RENEWAL RENEWAL MONTHLY MONTHLY PREMIUM RATE GUARANTEED
COVERAGE RATE PREMIUM RATE PREMIUM CHANGE UNTIL
Short term . %

disability 213 $5,437 15 $5,825 $388 7/01/2018

*premiums based off of 2/1/2016 invoice

If you have questions regarding this renewal please contact me directly at 602-651-2940 or
dnewnam@unum.com.

Sincerely,
Dana Newnanm

Client Manager




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD '

ACTION AGENDA ITEM

AGENDA NO: 7.d TOPIC: Life Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Statf recommends approving Life Insurance benefits through Voya Financial as presented for
2016-2017.

There is no rate increase for life insurance. In fiscal year 2015, $123,496.14 was spent on life
insurance. Since July 2015 through January 2016, we have incurred $105,388.14 on life
insurance. Staff projects life insurance to cost approximately $180,665.38 by June 30, 2016.

Current/Basic Renewal/Basic
$0.056 $0.054
Current/AD&D Renewal/AD&D
$0.015 $0.015

See renewal document under section 7.d



AGENDA NO:

7.e

GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

TOPIC: _Total Dental Administrators (TDA) Insurance

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends approving Total Dental Administrators (TDA) Insurance benefits through

Total Dental Administrators (TDA) Insurance as presented for 2016-2017.

Based on the renewal information, our analysis projects an increase of $328.44 increase for

GESD in FY17. Below you will find the cost analysis.

Current Renewal
Employee $ 981 $ 10.10
Emp. & Spouse $ 19.40 $ 19.98
Emp. & Child $ 21.74 $ 2239
Family $ 23.86 $ 2458
FY16 TDA Option
: # of FY16 FY16 FY16
| District
Tier Totaé;\sntnua COnt:iI::tion Employee Cost Employees District's | Employee's | Total Annual
Participating | Annual Cost | Annual Cost Cost
Employee $ 11772 | $ 11772 | $ 41 $ 482652 (% $ 4,826.52
Employee + Spouse $ 232.80 | $ 23280 | § 11 $ 256080 |8 $ 2,560.80
Employee + Child(ren) | $ 260838 | % 260.88 | & 14 $ 365232 8% $ 365232
Family $ 286.32 | § 286.32 | & 23 $ 658536 (% $ 658536
Total = : 89 $ 17,625.00 | § $ 17,626.00
FY17 TDA Option
5 # of FY17 FY17 FY17
Dist
Tier Taml A s. rlct. Employee Cost Employees District's | Employee's | Total Annual
Cost Contribution S
Participating |Annual Cost | Annual Cost Cost
Employee $ 12120 | § 12120 | § 41 $ 496920 (% $ 496920
Employee + Spouse | $ 239.76 | § 23976 | § 11 $ 263736 (5% $ 2,637.36
Employee + Child(ren) | $ 268.68 | $ 26868 | § 14 $ 376152 |% $ 3,761.52
Family $ 286.32 | § 28632 | § 23 $ 658536 |93 $ 6,585.36
Total S ' R e 89 $ 17,953.44 | § $ 17,953.44




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD '

ACTION AGENDA _ITEM

AGENDA NO: 7.f TOPIC: Workers' Compensation Insnrante_

SUBMITTED BY: Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION.:

It is recommended that the Trust Board renew the contract with Willis of Arizona, Inc. for
Fiscal Year 2016-2017 as presented.

Willis of Arizona has provided the District with exceptional service in securing numerous and
competitive quotes for Excess Workers’ Compensation Insurance, as well as for our Guaranty
Bond. They are both required by the Industrial Commission of Arizona for the District’s Self-
Insurance Program. The cost for fiscal year (FY) 2017 is $9,950 which reflects no increase
from FY16.




WillisTowers Watson Li"I'L:l

Glendale Elementary School District #40 Willis of Arizona, Inc.
7301 North 58t Avenue 16220 N. Scottsdale Road, Suite #600
Glendale, AZ 85301 Scottsdale, AZ 85254

SERVICE AGREEMENT

This document tecotds out mutual understanding regarding our professional relationship and the
services we will provide to you.

Glendale Elementary School District #40 and Willis of Atizona, Inc. (“Willis Towers Watson™)
agree that the Term of the setvice and compensation arrangement set forth below will begin on July
1, 2016 and end on July 1, 2017.

1.0.

Services and Responsibilities

T Subject to all other terms and conditions of this Agreement, Willis Towers Watson shall
provide the following services for the lines of coverage identified in Schedule A and any other
services outlined in Schedule B.

1.2 We are committed to acting in your best interests in providing setvices to you.

1.3 Willis Towers Watson will wotk with your staff to update insurance underwriting data
about the coverages on Schedule A.

1.4 The services we provide to you rely in significant part on the facts, information, and
direction ptovided by you ot your authorized representatives. Accordingly, you must provide
us with complete and accurate information regarding your loss experience, risk exposures,
changes in the analysis or scope of your risk exposures, and any other information
reasonably required or requested by us or msurers. It is important to advise us of any
changes in your business operations that may affect our services or your insurance
coverages. Therefore, all information which is material to your coverage requirements or
which might influence insurers in deciding to accept your business, finalizing the terms to
apply and/ot the cost of coverage or pay a claim, must be disclosed. Failure to fully disclose
such information might allow insurers to avoid liability for a particular claim or to void the
policy. This duty of disclosute applies equally at renewal of your existing coverage and upon
placement of new lines of coverage. Willis Towers Watson is not responsible for any
consequences arising from any delayed, inaccurate or incomplete information.

1.5 At the time of binding, we review the financial soundness of the insurers we
recommend to provide your coverages based on publicly available information, including that
produced by well-recognized rating agencies. Upon request, we will provide you with our
analysis of such insurers. We do not guarantee or warrant the solvency of any insurer or any
intermediary that we may use to place your coverage.

PC Fee Agreement 5 Jan 2016
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2.0.

1.6 You will make all final decisions relating to your insurance coverages, tisk
management, and loss control needs. We will procute the insurance coverage chosen by you,
including the limits you choose. We will review all binders, policies and endotsements to
confirm their accuracy and conformity to negotiated specifications and your instructions. We
will advise you of any errors in, or recommended changes to, such documents. You agtee to
also review all such documents and promptly advise us of any questions you have or of any
document or provision which you believe may not be in accotdance with your instructions.
Your coverage is defined by the terms and conditions detailed in your insurance policies and
endorsements.

1.7 We will inform you of the reporting requirements for claims, including whete claims
should be reported and the method of reporting to be used. Please catefully teview any claims-
reporting instructions or information we provide. Failure to timely and propetly repott a claim
may jeopardize coverage for the claim. In addition, please retain copies of all insutance policies
and coverage documents as well as claims-reporting instructions after termination of the
policies in case you need to report claims after termination of a policy.

1.8 We will meet, as requested by you, with your representatives to discuss coverage and
policies. We will promptly respond to your requests for coverage information, analysis of
changing market conditions, and assistance in reporting subsequent changes in information to
mmsurance companies and service providers.

1.9 In our capacity as insurance brokers, we do not provide legal ot tax advice. We
encourage you to see any such advice you want or need from competent legal counsel or tax
professionals.

1.10  This Section intentionally left blank.
Confidentiality

24 We treat information you provide us in the course of our professional relationship as
confidential and use it only in performing services for you. We may share this information
with third parties to provide the services to you. We may also disclose this information to
the extent required to comply with applicable laws or regulations or the order of any coutt or
ttibunal. By providing us with data, you represent that you are fully authorized to possess
that data and to provide it to us, and further that we are fully authorized to obtain, maintain,
process and transfer such data in a commercially reasonable manner. We have implemented
and maintain commercially reasonable and appropriate security measures to protect sensitive
information from unauthorized use or disclosute. Records you provide us will remain yout
propetty and will be returned to you upon request. However, we will retain copies of such
records to the extent required in the ordinary course of our business or by law. You will treat
any information we provide to you, including data, recommendations, proposals, ot reports,
as confidential, and you will not disclose it to any third parties. You may disclose this
information to the extent required to comply with applicable laws or regulations or the order
of any court or tribunal. We retain the sole rights to all of our proprietary computer
programs, systems, methods and procedures and to all files developed by us.

PC Fee Agreement 5 Jan 2016
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2.2 This Section intentionally left blank.

3.0 Compensation and Disclosure

5.1 You agtree that our compensation for the services provided under this Agreement
shall be a fee of $9,950. The Fee is in addition to the premium paid for the insurance
policies set forth in Appendix A (the “Coverages”) purchased by you through us as your
msurance broker and is payable i annual installments commencing the 1st day of July, 2016.

If any insurer requires us to receive commissions in regard to any of the Coverages which are
inconsistent with the provisions above, we will promptly notify you of such commissions and
seek your written consent to receive them.

Our compensation for the services we provide to you will also include commissions paid to us by
certain insurers of surety or other bonds from the premiums you pay. Commissions are earned by
us for the entire policy period at the time we place policies for you. We will disclose to you the
rate or amount of the commissions we will earn before you purchase the coverage.

3.2 Our compensation for the services does not include federal, state and local sales, use,
exclse, receipts, gross income and other similar taxes or governmental charges which may be
imposed. You ate responsible for paying any such taxes or charges (except for taxes imposed
on the net income of Willis Towers Watson) now imposed or becoming effective during the
Term. In addition to the premium and our compensation, Willis Towers Watson may invoice
you for any federal, state and local sales, use, excise or other similar taxes, unless you provide
us with a valid tax exemption acceptable to us.

3.3 Our compensation may be revised if you request a change in the coverages and/or
setvices during the term of this Agteement and we enter into a written agreement
documenting any change in coverages, services and compensation.

3.4 If a Willis Towers Watson affiliate located outside of North America setves as an
intermediary in the placement of your coverages, it will also earn and retain compensation
for providing those services, which compensation 1s not included in the fee.

3.5 Where permitted by applicable law, Willis Towers Watson may assess a policy setvice
fee. The fee is on a per-policy basis and 1s calculated on the premium amount, per the

schedule below:

Premium Amount Policy Service Fee
<= §5,000 $10
$5,001 - $10,000 $50
$10,001 - $25,000 $100
$>= §25,001 $250

PC Fee Agreement 5 Jan 2016
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The policy service fee 1s compensation to Willis Towers Watson for such value-added
services and resources including dedicated industry practices, technical resources, placement
support and our strategic outcomes practices. The fee is not required by any insurer or
regulator, nor is it included in the premium charged. It will be listed separately on your
mvoice. It 1s not necessary to procure a policy to obtain many of these and other services on
a consultancy basis for a separate fee.

3.6 Willis Towers Watson is an insurance producer licensed to do business wotldwide,
inchading m all 50 states and the District of Columbia. Insurance ptoducers are authorized
by their license to wotk with insurance purchasers and discuss the benefits and terms and
conditions of insurance contracts; to offer advice concerning the substantive benefits of
particular insurance contracts; to sell insurance; and to obtain insurance for purchasers. The
role of an insurance producer in any particular transaction involves one ot motre of these
activities.

3.7 The compensation that will be paid to Willis Towers Watson will vary based on the
insurance contract it sells. Depending on the insurer and insurance contract you select,
compensation may be paid by the insurer selling the insurance contract or by another third
party. Such compensation may be contingent and may vary depending on a number of
factors, including the insurance contract and insurer you select. In some cases, other factors
such as the volume of business Willis Towers Watson provides to the insuter or the
profitability of insurance contracts Willis Towers Watson provides to the insurer also may
affect compensation. Willis Towers Watson may accept this compensation in locations where
it is legally permissible, and meets standards and controls to address conflicts of interest.
Because insurers account for contingent payments when developing general pricing, the
price you pay for your policies is not affected whether Willis Towers Watson accepts
contingent payments ot not. If you prefer that we not accept contingent compensation
related to your policy, we will request that your insurer(s) exclude your business from their
contingent payment calculations.

3.8 Upon request, Willis Towers Watson will provide you with additional information
about the compensation Willis Towers Watson expects to receive based in whole or in patt
on your purchase of insurance, and (if applicable) the compensation expected to be received
based in whole or in part on any alternative quotes presented to you.

31 To the extent Willis Towers Watson is compensated by commissions paid to us by
insurers, they will be earned for the entire policy period at the time we place policies for you.
We will be paid the commission percentage stated for the placement of your insurance as
mndicated, and will recetve the same commission percentage for all subsequent renewals of
this policy unless we negotiate a different commission percentage with you.

3.10  WIIPLACE, a proprietary online tool, provides Willis Towers Watson brokers with
access to global placement information so that we can seek to develop solutions for you with
appropriate markets at competitive prices and terms. Some insuters pay Willis Towets
Watson a fee for annual reporting on their book of business. Some of these insurets also pay
Willis Towers Watson an additional fee for more detailed reporting on placements matched
through the WillPLACE system. Any insurer payments related to the WillPLACE system

will not increase the cost of your insurance.

PC Fee Agreement 5 Jan 2016
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3.11  Willis Towers Watson may place your insutance with membets of a panel of insurers.
Willis Towers Watson develops panels of insurers in certain market segments. Participating
insurets ate reviewed on a variety of factors. Commission rates on panel placements may be
higher than rates paid on business placed outside of the panel process. Willis Towers Watson
discloses its commission rates to clients on quotes obtained through the panel process prior
to binding the coverage. In some instances, insurers pay an administration fee to participate
in the panel process or for additional reporting.

3.12 This Paragtaph left intentionally blank.

3.13  In some cases the use of a wholesale broker may be beneficial to you. We will not
directly or indirectly place ot tenew your insurance business through a wholesale broker
unless we first disclose to you in writing any compensation we ot our cotporate parents,
subsidiaries or affiliates will receive as a result.

3.14  If wholesalers, underwriting managers ot managing general agents have a role in
providing insurance products and services to you, they will also earn and retain
compensation for their role in providing those products and services. If any such parties are
cotporate parents, subsidiaries or affiliates of ours, any compensation we ot out corporate
patents, subsidiaties or affiliates will receive will be included in the total compensation we
disclose to you. If such parties are not affiliated with us, and if you desire more information
regarding the compensation those parties will teceive, please contact us and we will assist
you in obtaining this information.

3.15 In the ordinary course of business we may also receive and retain interest on
premiums you pay from the date we receive the funds until we pay them to the insurers ot
their intermediaries, or until we return them to you after we receive such funds.

3.16 ~ Commission schedules and other compensation arrangements related to our services
on your behalf may change over time and may not always be congruent with your specific
policy period. Willis Towers Watson will provide you with accurate information to the best of
our knowledge when information is presented to you, but it is possible that compensation
arrangements may change over time. We will update you on any changes to our
compensation ptior to your renewal, and will do so at any time upon your request.

317 As an insurance intermediaty, we normally act for you. However, we or our
corporate parents, subsidiaries or affiliates may ptovide services to insuters for some
insurance products. These services may include (a) acting as a managing general agent,
program manager ot in other similar capacities which give us binding authotity enabling us
to accept business on their bebalf and immediately provide coverage for a risk; (b) arranging
lineslips or similar facilities which enable an insuret to bind business for itself and other
insurers; or (c) managing lineslips for insurers. Contracts with these insurers may grant us
certain rights or create certain obligations regarding the marketing of insurance products
provided by the insurers. We may place your insurance business under such a managing
general agent’s agreement, binding authority, lineslip or similar facility when we reasonably
consider that these match your insurance tequitements/instructions. When we intend to do

PC Fee Agreement 5 Jan 2016
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220

so, we shall inform you and disclose the compensation payable to Willis Towers Watson in
connection with the placement of the insurance coverage.

3.18 Some of our corporate patents, subsidiaties or affiliates are teinsurance brokers that
provide reinsurance brokerage services to theit insurance carrier clients. Their clients
compensate them for those reinsurance broketrage services. Some of their insurance cartier
clients may happen to be insurance catriers with whom we place your insurance coverages.
The services we provide you and the reinsurance setvices our reinsurance affiliates provide
their clients are separate and any compensation they may eatn for the services they provide
their clients are separate from and in addition to the compensation we earn for the services
we provide you under this Agreement.

3.19  Subsidiaries of Willis North America Inc are members of a major international group
of companies. In addition to the commissions received by us from insurers for placement of
your insurance coverages, other parties, such as excess and sutplus lines brokers, wholesale
brokers, reinsurance intermediaries, underwriting managers and similar parties (some of
which may be owned in whole or in part by our corporate parents or affiliates), may earn and
retain usual and customary commissions for their role in providing insurance products or
services to you under their separate contracts with insuters ot reinsurets.

The insurance market is complex, and thete could be other telationships which are not

described in this document which might create conflicts of interest. If a conflict arises for which
there is no practicable way of complying with this commitment, we will promptly inform you and
withdraw from the engagement, unless you wish us to continue to provide the services and provide
yout written consent. Please let us know in writing if you have concerns or we will assume that you
understand and consent to our providing our setvices putsuant to these terms.

4.0

Premium and Handling of Funds

4.1 You will provide immediately available funds to pay premiums by the dates specified
in the insurance policies, invoices, or other payment documents. Failure to pay ptemium on
time may prevent coverage from incepting or result in cancellation of coverage by the
insurer. We are not responsible for any consequences atising from any delay ot failure by
you to pay the amount due by the indicated date.

4.2 You may use a premium finance company, property appraiset, structured settlement
firm or other similar service provider in connection with the insurance coverages we place
for you. Willis Towers Watson currently works with industry-leading finance providers for
this service. Where permitted by law, we receive a fee for the services we provide those
companies.

4.3 We will handle any premiums you pay through us and any funds which we receive
from insurers or intermediaries for payment or return to you in accordance with applicable
state and federal insurance laws and regulations and state unclaimed propetty laws. We may
transfer your funds directly to insurers ot to third parties such as wholesale brokers, excess
and surplus lines brokers, or managing general agents to catry out transactions for you.

PC Fee Agreement 5 Jan 2016
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5.0

6.0

4.4 The Foreign Account Tax Compliance Act (FATCA) is a U.S. law aimed at foteign
financial institutions and other financial intermediaties (including insurance companies and
intermediaries such as brokers) to prevent tax evasion by U.S. citizens and residents through
offshore accounts. FATCA only applies if you are a U.S. company or individual or a non-
U.S. company paying premium through a U.S. insurance broket to a non-U.S. insurer. In
order to comply with FATCA, insurance companies and intermediaties must meet certain
legal requirements. Insurance placed with an insurance company that is not FATCA
compliant may result in a 30% withholding tax on your premium. Where FATCA is
applicable to you, in order to avoid this withholding tax, Willis Towers Watson will only place
your insurance with FATCA-compliant insurers and intermediaties for which no
withholding is required unless you instruct us to do otherwise and provide yout advance
written authorization to do so. If you do instruct Willis Towers Watson to place your
mnsurance with a non-FATCA compliant insurer or intermediary, you may have to pay an
additional amount equivalent to 30% of the premium covering U.S.-sourced risks to cover
the withholding tax. If you instruct us to place your insurance with a non-FATCA compliant
insurer but you do not agree to pay the additional 30% withholding if tequired, we will not
place your insurance with such insurer. Please consult your tax adviser for full details of
FATCA.

Termination

5l Fither party may terminate this agreement upon 60 days prior written notice.

If we terminate this agreement under Section 5.1 before the end of the Term, we will be
deemed to have fully earned and be entitled to a pro rata portion of the Fee, calculated from

the start of the Term through the date of termination.

If you terminate this agreement before the end of the Tetm, we will be deemed to have fully
earned and be entitled to a portion of the fee as set forth in the following schedule:

During the first six months: 75%
After six months: 100%
52 Our obligation to render the services under this agreement ceases at the end of the

Term or on the effective date of termination of our relationship, whichever is sooner.
Nevertheless, we will take reasonable steps to assist in the orderly transition of matters to
you or to a new insurance broker. Claims and premium or other adjustments may atise after
our relationship ends, and we have no responsibility to handle these things after our
relationship ends. Such items are normally handled by the insurance broker setving you at
the time the claim or adjustment arises. However, we will consider providing such services
after the termination of this agreement for mutually agreed additional compensation.
Nevertheless, we will, process all remaining deposit premium installments on the policy(ies)
in effect at the time of change.

Other Provisions

PC FFee Agreement 5 Jan 2016
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6.1 We do not tolerate unethical behavior either in our own activities ot in those with
whom we seek to do business. We will comply with all applicable laws, tegulations, and rules.

6.2 In certain circumstances, the United States and other countries prohibit or restrict
companies from conducting business in certain jutisdictions or with certain individuals or
entities and can fine or otherwise penalize companies who conduct such business. The way
these sanctions programs may affect a given Insurance transaction depends on a number of
complex factors including your ownership structure, control, location, and the nationality of
your employees. We cannot advise you or insurers on the applicability of sanctions programs
not can we guarantee or otherwise warrant the position of any insurer under existing or future
sanctions programs. You should seek legal advice on the potential applicability of sanctions as
you deem appropriate. We will comply with all applicable sanctions progtams and, whete
required by law, may take certain actions, including freezing funds held on behalf of parties and
individuals covered by applicable sanctions.

6.3 Willis Towers Watson owns and retains all right, title, and interest in and to the
following Willis Towers Watson Property: (i) all softwatre, hardware, technology,
documentation, and information provided by Willis Towers Watson in connection with the
Claim and Risk Control Services; (if) all ideas, know-how, methodology, models and
techniques that may be developed, conceived, or invented by Willis Towers Watson during its
performance under this Agreement; and (ii1) all worldwide patent, copyright, trade secret,
trademark and other intellectual property rights in and to the property desctibed in clauses (i)

and (1i) above. We expressly reserve all rights in the Willis Towers Watson Property.

6.4 We agree to communicate with each other from time to time by electronic mail,
sometimes attaching further electronic data. By consenting to this method of
communication you and we accept the inherent tisks (including the security risks of
intetception of or unauthorized access to such communications, the risks of corruption of
such communications and the risks of vituses or other harmful devices.) We each agree,
however, to employ reasonable virus checking procedures on our computer systemns, and to
check all electronic communications received for viruses. You will also check that messages
received are complete. In the event of a dispute neither of us will challenge the legal
evidentiary standing of an electronic document, and the Willis Towers Watson system is
deemed the definitive record of electronic communications and documentation.

6.5 Please note that our system blocks certain file extensions for secutity reasons,
including, but not limited to, .rar, .text, .vbs, .mpeg, .mp3, .cmd, .cpl, .wav, .exe, .bat, .sct,
.mpq, .avi, .com, .pif, .wma, .mpa, .mpg, jpeg. Emails with such files attached will not get
through to us, and no message will be sent to tell you they have been blocked. If you intend
to send us emails with attachments, please verify with us in advance that our system will
accept the proposed form of attachment.

6.6 The Section headings in this Agreement are for convenience only and are not
intended to define or limit the scope of the contents of such paragraphs. This Agreement
may be executed in its original version or in any copy, counterpart, ot other duplicate.
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6.7 This Agreement supersedes any and all prior agreements between us regarding the
insurance coverages and the services provided. This Agreement may not be amended or
modified except by a written agreement executed by the parties.

6.8 The provisions of this agreement are severable, and, in the event any provision or
portion of any provision is construed by any coutt of competent jurisdiction to be invalid,
the same shall not invalidate any other provision of this agreement or the remainder of the
enforceable portion of the provision.

6.9 This Agreement is governed by and construed in accordance with the laws of the
state of Arizona without regarding to such state’s choice of law rules. Any dispute shall be
resolved in the appropriate state or federal courts located in such state.

7.0 Questions

71 If you have questions, please inform your Willis Towers Watson representative or call
the head of our office. You may also call 1-866-704-5115, the toll-free number which Willis
Towers Watson has established for client feedback.

Glendale Elementary School District #40 Willis of Arizona, Inc.

By: By:

Title: Title: Managing Partner

Date: Date:
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Schedule A — Policies/Coverages

Excess Workers Compensation Coverage
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Schedule B — Account Management Services
A. General Services
® Negotiate and place all coverages at your direction
® Provide ongoing coverage analysis and ctitique of policy language
® Provide market security updates as available
e DProvide general market intelligence

B. Risk Services - Claim, Risk Control Setrvice and Data Analvtics

The following Description of Claim, Risk Control, and Data Analytic Setvices may be included in
the compensation described in Section 3, above, or may be provided for an additional charge.

Claim Advocacy
We will act as you claim advocate for all claims reported or for those lines of coverage where
we are the current broker of record. This will include

. Addressing issues concerning applicable coverage

. Advising client on claims process expectations of catrier, policy coverage
g Assisting client in determining if incident should be teported

. Reviewing and assisting with coverage issues/rebuttals

. Reviewing and assisting in with response to reservation of rights

. Helping expedite claim handling process
° Negotiating reserves/settlements/salvage credits
’ Analyzing contractual indemnity issues

Claim Strategy reviews — Telephonic or onsite reviews to determine appropriateness of
claim strategy and course of action retrospectively and prospectively including preparatory
claim selection, organizing appropriate parties and all necessaty follow up.

In the event you would like to engage Willis Towers Watson to provide any additional
services please contact your Willis Towers Watson representative.

PC TFee Agreement 5 Jan 2016
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GLENDALE ELEMENTARY. SCHOOL DISTRICT
: TRUST BOARD -

ACTION AGENDA ITEM

AGENDANO: _ 7.g TOPIC: (‘la_irns Service A_ﬁreement

SUBMITTED BY: Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

It is recommended that the Trust Board approve the renewal of the contract with Tristar Risk
for fiscal vear 2016-2017as presented.

Tristar Risk Management has provided the District with exceptional service in investigating,
adjusting, and settling Workers’ Compensation claims in accordance with applicable
insurance laws and district guidelines. This renewal is for the 2nd year of a five-year
contract, The cost for fiscal year (FY) 2017 is $25,750 which reflects no increase from FY16.




Response to Request for Proposal, RFP # 15,16.006 g : “
Workers’ Compensation Claims Administration ' " TNDALE
' PROPOSAL COSTFORM -

i -_C_o_mp'l_e'te. th_e.Propd__sal_ Cost Fp_r_iﬁ_b_y completing all .sections/que_stions. :

| ?_Pfo_v._idé'priqi_ng in ﬂlé_ Spaée_&‘ PYOVided below.

- '_ ‘Pricing Part 1

$26,394 $27,730

$25,750

$25,750 | $27,054 |

8% of Savings

30% of Saving

S0 if submitted by the District via on-line access
‘575 if entered by TRISTAR

Loss Control: $125.00, plus expenses, as
requested/authorized

Not applicable

“Includes two {2) on-line licenses

Each separate claim where an indemnity reserve is never
established, but a medical reserve is established based on possible
exposure.

Each separate claim where a reserve is established in the indemnity
category based on possible exposure, regardless of whether or not
any indemnity payment is ultimately made. An indemnity claim is
any claim that involves:

« April 30, 2015 TRISTAR
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GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD

ACTION AGENDA ITEM

AGENDA NO: 7.h TOPIC: Excess Insurance for Workers’ Compensation

SUBMITTED BY: Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends obtaining supplemental insurance for workers’ compensation with Safety
National Casualty Company for fiscal vear 2016-2017 as presented.

Mr. Rod Petricek, GESD Risk Manager, and Mr. Mike Barragan recommend the Trust establish
with Safety National Casualty Company with a maximum amount of $350K Self-Insured
Retention (SIR), $2M for the employers’ liability, and the aggregate excess limit of $2M.

Below you will find the cost from fiscal year 2016 to 2017.

2015-2016 2016-2017 % Change

Annual Premium $69,417 $73,061 $ 3,644 +5%




GLENDALE ELEMENTARY SCHOOL DISTRICT
.~ TRUSTBOARD =~

ACTION AGENDA ITEM |

AGENDANO: __7.d TOPIC: _ Authorization to Settle Claims Up to Dedu(_:tible Limits

SUBMITTED BY: Mr. Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

It is recommended that the Trust Board authorize the Assistant Superintendent for Financial

& Auxiliary Services, or his designee, to approve the settlement and payment of claims up to
the deductible limits in the insurance policy for fiscal vear 2016-2017.

The Trust Board has procured the liability insurance for the district with deductible limits
ranging from $1,000 to $25,000, depending on the type of claim.




GLENDALE ELEMENTARY SCHOOL DISTRICT
TRUST BOARD '

ACTION AGENDA ITEM

AGENDA NO: _ 7 TOPIC: _Flex Spending Account (FSA)

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: _April 20, 2016

RECOMMENDATION:

Staff recommends approving Flex Spending Account (FSA) benefits through Basic as
presented for 2016-2017.

There is no rate increase ($3.69 per participant per month (PPPM)) for the administration of
the Flexible Spending Account Services with Basic for 2016-2017

See renewal document under section 7.a



