GLENDALE ELEMENTARY SCHOOL DISTRICT NO 40

Trust Board Regular Meetmg
March 30 2016 4:30 P m

Publlc Notlce Meetmg Agend

Notlce of thlS meeung has been posted con31stent wuh the requlrements of ARS §38 -431.02. The
: meetmg s locatmn 1s the East Board Room in the DlS’EI‘lCt Ofﬁce 73 01 N. 58“’ Avenue Giendale .

The Board reserves the rlght to change the order of 1tems on the agenda wnh the exeeptton of pubhe
hearings, which are scheduled for a specific time. ~  Board members may participate via telephone
conference call if necessary. At the chair's discretion, the Board may carry over consideration of any
business not concluded by 6:00 p.m. to the next regular meeting's agenda,

1. Callto O_rder
2. Board and Staff Introductions

3. Call to the Public
The public is invited to address the Board on any issue within its jurisdiction, subject to reasonable
time, place and manner restrictions. Trust Board members are not permitted to discuss or take legal
action on matters raised during open call to the public unless the matters are properly noticed for
discussion and legal action. However, the law permits Trust Board members o do the following at the
conclusion of the apen call to the public: (a) Respond to criticism made by those who have addressed
the Board; (b) Ask staff to review a matter; or (¢) Ask that a matter be put on a future agenda.

Those wishing to address the Trust Board should complete a “Call to the Public” form and submit it to
the Trust Board Secretary prior to the start of the meeting. ¥ach speaker will be provided three (3)
minutes to address the Trust Board, unless provided other direction by the Board. At the outset of the
speaker’'s remarks, the speaker should state their name and the Trust Board requests that the speaker
provide his/her address.

4, Apprpval of Agenda

5. Consent Agenda
a. Approval of Minutes
The minutes of the March 9, 2016 Regular Trust Board Meeting are submitted for
approval

6. Action Item
a. Medical Benefits for Fiscal Year (FY) 2017
b. Dental Benefits for Fiscal Year (FY) 2017

7. Informational Items
a. Assistant Superintendent’s Update

8. Adjournment

Next Trust Board Meeting
April 13, 2016

Anyone wishing to review copies of reports of detailed information provided to the Trust Board to substantiate recommendations might
find this information available at the District Office. Persons with disabilities may request reasonable accommodations by contacting
(623) 237-7110 at least two days prior to the meeting.



GLENDALE ELEMENTARY SCI—IOOL DISTRICT
: . : TRUST BOARD -

ACTION AGENDA ITEM

._-AGENDA NO: Sa TOPIC ADDroval of Mmutes

SUBMITTED BY Mlke Barragan A551stant Sunerlntendent for Flnanmal & Aux_ﬂlarv Semces

DATE ASS_IGNED FOR _CO_NSIDERATION:. M_ar_ch _30, 2016

RECOMMENDATION:

The minutes of the March 9, 2016 Regular .Meeting are submitted for approval.

The minutes of the March 9, 2016 meeting are attached.



MINUTES OF THE REGULAR TRUST BOARD MEETING
Glendale Eiementary School Dlstrlct No. 40 of Marlcopa County, Artzona
' Dlstnct Off'ce Govemmg Board Room 4:30 p m.
- March 9, 2016

Present: Bbard Members ' _.OtherAttehdeés

Mr. Lee Peterson Mr. Mike Barragan
Ms. Bernadette Bolognini -~ Ms. Davita Solter
Ms. Cathey Mayes Ms. Jodi Finnesy
Ms. Mary Ann Wilson Mr. Rod Petricek

Ms, Darlene Kracht
Ms. Stacee Grosshans

Absent: None

Recorder: Barbara Renfro

CALL TO ORDER
Mr. Peterson acknowledged a quorum was present and the meeting was called to order at 4:30 p.m.

BOARD AND STAFF INTRODUCTIONS
Mr. Peterson welcomed any new attendees and sought introductions.

VISITORS COMMENTS
None

APPROVAL OF AGENDA
Ms. Mayes motioned to approve the Agenda as presented and Ms. Wilson seconded the motion. In a rolt call vote, the
motion carried. Passes 3-0

Action Items

Approvai of Minutes

Ms. Wilson moticned to approve the February 10, 2016 Regular Trust Board Meeting; Ms. Mayes seconded; the motion
carried. Passes 3-0

Discussion Items

Review of Trust Agreement and Appointment of Trustee
Ms. Christina Noyes, District Attorney, Gust Rosenfeld, PLC was present to speak on behalf of the trust agreement. Ms.
Noyes explained and answered questions regarding statutes on the appointment of trustees.

% E GESD Trust Board Minutes, March 9, 2016
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INFORMATIONAL ITEM

Assistant Superintendent’s Update

Mr. Barragan provided an update pertaining to Glendale Elementary School District's Business Operations.

Mr. Barragan extended invitations to the committee members to this year’s last Business breakfast on March 22, 2016, at
Jack School, beginning at 8:00 a.m. This organization fosters relationships with the stakeholders of Glendale in an attempt
to bring the businesses and education community together and develop long-term relationships. Mr. Barragan reminded
committee members that there is a Governing Board Meeting, March 10, 2016 at 4:30 p.m.

Mr. Barragan requested that the Trust Board reconvene on March 30, 2016 to finalize benefit renewal information in
order to submit to the Governing Board for April 13, 2016 meeting.

Mr. Barragan reviewed the GESD District spending report released March 1, 2016.
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Maedical & Dental Benefits for FY 2017

Ms. Stacee Grosshans, Delta Dental, and Ms. Darlene Kracht, Valley Schools, discussed the Delta Dental plan redesign for
next year.

Ms. Darlene Kracht discussed the premium changes (if any) to employee medical benefits and the importance of educating
employees on the changes. '

Claims Experience Review - Medical
Mr. Barragan stated in January 2016, we incurred $$667,248 in medical claims, which represents a monthly loss ratio of
106%, we have incurred $3,967,764 year-to-date in claims (or a monthly average of $566,823).

Based on the trend we anticipate incurring approximately $6,801,879 in medical claims or a loss ratio of 93% by June 30,
2016.

Claims Experience Review — Dental
Mr. Barragan stated In January 2016, we incurred $35,467 in dental claims or a monthly loss ratio of 83%. We have

incurred $307,526 year-to-date in claims (or a monthly average of $43,932). Based on the trend we anticipate incurring
approximately $527,184 in dental claims and a loss ratio of 107% by June 30, 2016.

Financial Review
The Trust Board will be presented with a Financial Report from Fester & Chapman, P.C., Certified Public Accountants.
The “Ending net position reserved for claims and expenses” as of January 31, 2016 are $6,383,881.01.

Wellness Update
Ms. Finnesy provided an update and review on the many events being offered to employees.

Glendale
Elemeniary
School District

WelinessUpdate
March 2016

Stillfime to get your
Mammogram Appointment

MM [ 1
L}
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Find out about your insurance
March 3 | | TWO SoftballTeams to Join
| —— | o WE will have two coed softball teams for

“i:n Py — | the spring, One will play Friday nighits,
while the other plays Sunday nights. Sign

Market on The Move
Spring Pinterest Class : | |March 26

$10 = up to
- 60 1bs duce!

March for WellnessTeam Step
Challenge

Cooking Demaniration

o et ready for the Step Challenge
o Begin atter Spring Break
o Tearns of Four

o Prizes including a Fit Bit or Month-long
Gym Membearship
o Iore information sooni

Insurance Benefit Update
Ms. Jodi Finnesy, Benefits Analyst, reiterated our meeting with Valley Schools and that we are optimistic about our
offering for next year.

ACTION ITEMS
None at this time

ADJOURNMENT
Ms. Wilson motioned to adjourn; Ms. Bolognini seconded; the motion carried. Passes 4-0

Meeting was adjourned at 6:00 p.m.

Next Trust Board Meeting
March 30, 2016

a ] GESD Trust Board Minutes, March 9, 2016




GLENDALE ELEMENTARY SCHOOL DISTRICT

ACTION AGENDA ITEM

Reports, presentations and other similar items are submitted to the Trust Board as
information and do not require action.

AGENDA NO: 6.a TOPIC: _ Medical Benefits for Fiscal Year (FY) 2017

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: March 30, 2016

Staff recommends the following for medical benefits:

1. No increase to premium
v" (Health Savings Accounts (HSA) contributions of $1,000 will be over two
installments; $500 at the beginning of the school year and the remaining $500
after the employee completes three wellness activities.)

2. Eliminate the middle tier for the health savings account (HSA) plan
v" Compliance with the Affordable Care Act (ACA)

3. Emergency room copayment for in network change from $250 to $350

Staff has attached additional information comparing our current medical offerings to the
proposed medical offerings for next fiscal year. Based on current enrollment numbers staff
does not anticipate any additional cost, however, if enrollment increases GESD will incur
higher cost. Below you will find our cost analysis for FY17.

7 UHC: Traditional PPO Plan

72000 | § 598440 $3,206, 438,480.0

Employee Only . 3 . § 3,644,488,
Employee + Spouse $ 792000 % 459420 % 12514.20 32 $ 25344000 | § 14701440 | § 400,454.40
Employee + Child(ren) | § 792000 % 345660|% 1137660 68 $ 538560.00 | § 235048.80 | § 773,608.80
Employee + Family 3 792000 [ § 857604 | § 16496.04 16 $ 12672000 | § 13721664 | § 26393664
[ S T R e T o R 725 $4,124,739.60 | § 957,750.84 | § 5,082,499.44
FY17 UHC: HSA! HDHP
unm Annual Health Savings FY17 FY17 FY17
Tier D|s.trlct. Fnployes Premium Account 4 .u j District's Total GESD Employee's FY17
Contribution | Contribution Cost Contribution* Participants Aniiaal Goat HSA Ahnual Gest Total Annual Cost
Employee Only $ 526440 | § & § 526440 | § 1,000,00 315 $1,658,266.00 | § 315,000.00 | § - $  1,973,286.00
Employee + Spouse $ 792000 (% 234168B|% 1026168( % 1,000.00 15 $ 11880000 | § 1500000 | & 3512520 | § 168,825.20
Employee + Child{ren) | $ 7,92000 [ § 140880 | § 932880 ( § 1,000.00 44 § 34848000 | § 4400000 ( § 6198720 | § 454,487.20
Employee + Family $ 792000 [ § 560676 | § 1352676 | § 1,000.00 12 $ 9504000/ % 1200000 ¢ 6728112 | § 17432112
N T e e R R S $2,220,606.00 | § 386,000.00 | § 16439352 | §  2,770,099.52
] FY17 FY7 FY17
FY17 FY17 Employee's FY17 District's Total Employee's FY17
District's Total District Total Total Total Medical Prastivim Total Total Medical
Premium Cost HSA Cost Premium Cost Cost Premium Cost
Cost Cost
$ 634534560 | 3 38600000 | $1,122,153.38 | §7,853498.96 $6,345,345.60 | $1,122,153.36 | § 7,467,498.96

85% GESD contribution from overall cost
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GLENDALE ELEMENTARY SCHOOL DISTRICT

ACTION AGENDA ITEM

Reports, presentations and other similar items are submitted to the Trust Board as
information and do not require action.

AGENDA NO: 6.b TOPIC: Dental Benefits for Fiscal Year (FY) 2017

SUBMITTED BY: Mike Barragan, Assistant Superintendent for Financial & Auxiliary Services

DATE ASSIGNED FOR CONSIDERATION: March 30, 2016

Staff recommends the following for dental benefits:

1. Continue with Delta Dental but implement new plan design(s)
2. Approximately 91% of current enrollees will see no change in premium or will see a
reduction in their premium cost

Staff has attached additional information comparing our current dental offerings to the
proposed dental offerings for next fiscal year relative to plan design and premium changes to
dental insurance. Based on our analysis, we project a $6,553.24 increase for GESD in FY17
while reducing employees’ premiums by $20,117.20. Overall, GESD and its employees are
saving $13,563.96 on dental insurance.

FY17 Base Plan
Total #of FY17 FY17 FY17
Tier Cozjit;:fttion C?i:t':il::x:zn Annual En!:l_oyefas District's Employee's |Total Annual
Cost Participating | Annual Cost | Annual Cost . Cost
Employee $ 31332 | $ i $§ 313.32 733 $ 22966356 | % 7 $229,663.56
Employee + Spouse $ 335.00 | $ 29164 | § 626.64 78 $ 2613000 | $ 22,747.92 | § 48,877.92
Employee + Child(ren) $ 335.00 | § 32296 | § 657.96 a2 $ 2747000 | % 26,482.72 | § 53,852.72
Family $ 33500 | $ 604.84 | § 939.84 49 $ 1641500 | % 29,637.16 | § 46,052.16
Total 942 $ 299,678.56 | § 78,867.80 | $378,546.36

FY17 Buy-Up Plan

$ 54012

@ ||| |im
o m

Employee $ 335.00 205.12 76 $ 2546000 % 15,688.12 [ $§ 41,048.12
Employee + Spouse $ 335.00 745.36 | $1,080.36 19 3 6,365.00 | § 14,161.84 | § 20,526.84
Employee + Child(ren) $ 335.00 799.36 | $1,134.36 23 $ 7,705.00 | § 18,385.28 | § 26,090.28
Family $ 335.00 1,285.48 | $1,620.48 17 3 5,685.00 | § 21,853.16 | § 27,548.16
Total 135 $ 45225.00 | $ 69,989.40 | $115,214.40

$ 34490356 § 148,857.20 $493,760.76



FY16 Base Plan
Total # of FY17 FY17 FY17
Tier Costfitbrijc:ion C?:tl:::::zn Annual Em Pl?yetas Distrlct'g Employee's |Total Annual
Cost Participating | Annual Cost | Annual Cost Cost
Employee $ 31416 | § = § 314.16 733 $ 23027928 | § i $230,279.28
Employee + Spouse $ 31416 | § 32052 | § 643.68 78 $ 2450448 | % 25,702.56 | $ 50,207.04
Employee + Child(ren) $ 31416 | $ 42384 | $ 738.00 82 $ 25761123 34,754.88 | § 60,516.00
Family $ 31416 | $ 785.04 | $1,099.20 49 $ 1539384 |§ 38,466.96 | $ 53,860.80
Total 942 $ 285938.72 | § 98,924.40 | $394,863.12

FY16 Buy-Up Plan

on

196.56

$ 51072

138.56

$ 38,814.72

3 314.16 | $ 76 $ $ :
Employee + Spouse $ 314.16 | § 60528 | § 919.44 19 $ 596904 |% 1150032 | § 17,469.38
Employee + Child{ren) $ 314.16 | $ 877.20 | $1,191.36 23 $ 722568|% 2017560 | § 27,401.28
Farily $ 31416 | $  1,378.56 | $1,692.72 17 $ 534072|$ 2343552 | § 2877624
Total 135 $ 4241160 |$  70,050.00 | $112,461.60
$ 33835032 $ 168,974.40 $507,324.72
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Annual Maximum Benefit (Combination of in and out-of-network) $1,000 | $1,000 | $1,000
Annual Deductible {Individual/Family) (Combination of in and out-of-network) $50/150 | $50/150 | $50/150
e [Exams, evaluations or consultations: Two in a benefit year.
e  Full mouth/Panarex or vertical bitewings X-rays: Once in a 5-year period.
e Bitewing X-rays: Cne in a benefit year.
e Periapical X-rays: Six in a benefit year.
e Routine Cleanings: Limited to two in a benefit year. Cne difficult cleaning may be exchanged for one 100% | 10C% | 100%
routine cleaning. However, the difficult cleaning is limited to once in a 5-year pericd.
e Topical Application of Fluoride: For children to age 18 - Two in a benefit year,
¢ Space Maintainers: For missing posterior primary (baby) teeth up to age 14.
e Sealants: For children up to age 19 - Once in a 3-year period for permanent molars and bicuspids.
e Fillings: Silver amalgam and for front teeth only, synthetic tooth color fillings. One per surface every two
years.
e Stainless Steel Crowns 80%* 80%’ 80%°
¢ Emergency (Palliative Treatment): Treatment for the relief of pain.
e  Oral Surgery: Simple extractions.
e Endodontics: Root canal treatment (permanent teeth). Pulpotomy primary (baby) teeth.
e Periodontics: Treatment of gum disease - Non-surgical once every two years. Surgical once every three
years. $1000 lifetime maximum.
s Prosthodontics: Bridges, partial dentures, complete dentures - 7-year waiting period for replacement last
performed.
50%° | 50%° | 50%°

2

Bridge and Denture Repair: Repair of such appliances to their original condition, including relining of
dentures.

Implants: Implants are only a benefit to replace a single missing tooth bounded by teeth on each side.
Limited to $1000 per tooth, per lifetime and is applied to the patient's benefit year maximum.

Restorative: Crowns and onlays - 7-year waiting period for replacement last performed.
Oral Surgery: Surgical extractions.

Deductible applies to these services.

" Members may incur higher oui—of—pdéket'costé'VWhén seeing a Premier or Non Delta Dental dentist. Smé:below

BENEFITS ARE SUBJECT TO ALL PROVISIONS, TERMS & CONDITIONS OF THE GROUP CONTRACT

Dependent Age Limit: 26 | Predetermination recommended for services over $250.
You are enrolled in a Delta Dental PPO plan. You and your family members may visit any licensed dentist. There are three levels of
dentists to choose from:
PPO Dentist -- Payment is based cn the PPO dentist's allowable fee or the actual fee charged, whichever is less.

Premier Dentist -- Payment is based on the PPO dentist's allowable fee. Members are responsible for the difference between the

Premier Maximum Reimbursable Amount (MRA) and the PPO fee.

Non Delta Dental Dentist -- Payment is based on the PPO dentist's allowable fee. Members are responsible for the difference

between the PPO Allowance and the full fee charged by the dentist.

To Find A Dentist - Customer Service Phone # 1.800.352.6132




Annual Maximum Benefit (Combination of in and out-of-network) $2,000 | $1,500 | $1,500
Lifetime Orthodontia Maximum (Combination of in and out-of-network) $1,500 | $1,000 | $1.000
Annual Deductible (Individual/Family) (Combination of in and out-of-network) $25/75 {$50/150 |$50/150
e Exams, evaluations or consultations: Two in a benefit year.
¢  Full mouth/Panorex or vertical bitewings X-rays: Once in a 3-year period.
¢ Bitewing X-rays: Two in a benefit year.
e  Periapical X-rays: As needed.
e Routine Cleanings: Limited to two in a benefit year. One difficult cleaning may be exchanged for one 100% | 100% | 100%
routine cleaning. However, the difficult cleaning is limited to once in a 5-year period.
e  Topical Application of Fluoride: For children to age 18 - Two in a benefit year.
e  Space Maintainers: For missing posterior primary (baby) teeth up to age 14.
e Sealants: For children up to age 19 - Once in a 3-year period for permanent molars and bicuspids.
e  Fillings: Silver amalgam and for front teeth only, synthetic tooth color fillings. One per surface every two
years.
e  Stainless Steel Crowns
o Emergency (Palliative Treatment): Treatment for the relief of pain.
e Endodontics: Root canal treatment (permanent teeth). Pulpotomy primary (baby) teeth. 90%* 80%? 80%7
¢ Periodontics: Treatment of gum disease - Non-surgical once every two years. Surgical once every three
years.
s  Oral Surgery: Simple exiractions.
e  Oral Surgery: Surgical extractions.
e Prosthedontics; Bridges, partial dentures, complete dentures - 5-year waiting period for replacement last
performed.
e Bridge and Denture Repair: Repair of such appliances to their criginal condition, including relining of
dentures. B0%?2 50% 50%:
» Implants: Implants are only a benefit to replace a single missing tooth bounded by teeth on each side.
Limited to $1000 per tooth, per lifetime and is applied to the patient’s benefit year maximum.
» Restorative: Crowns and onlays - 5-year waiting period for replacement last performed.
e  Benefit for adults and children age 8 and older. Payable in two payments - upon initial banding and 12
months after. The orthodontic maximum is separate from the annual maximum for your other dental 50% 50% 50% J
benefits.

Members maym;:ur higher out-of-packet costs when seeing a Premier or Non Delta Dental dentist. See below.

Deductible applies to these services.

BENEFITS ARE SUBJECT TO ALL PROVISIONS, TERMS & CONDITIONS OF THE GROUP CONTRACT

Dependent Age Limit: 26 | Predetermination recommended for services over $250.

You are enrolled in a Delta Dental PPO plan. You and your family members may visit any licensed dentist. There are three levels of
dentists to choose from:
PPO Dentist -- Payment is based on the PPO dentist's allowable fee or the actual fee charged, whichever is less.
Premier Dentist - Payment is based on the PPO dentist's allowable fee. Members are responsible for the difference between the

Premier Maximum Reimbursable Amount (MRA) and the PPO fee.

Non Delta Dental Dentist -- Payment is based on the PPQO dentist's allowable fee. Members are responsible for the difference

between the PPO Allowance and the full fee charged by the dentist.

To Find A Dentist - Customer Service Phone # 1.800.352.6132



GLENDALE ELEMENTARY SCHOOL DISTRICT

INFORMATIONAL AGENDA ITEM

Reports presentations and other snmlar items are submltted to the Trust Board as
1nf0rmat10n and do not requlre action. ..~ -

AGENDA NO 78 "TOPIC: Ass1stant SunerlntendentsUDdate

SUBMITTED BY: Mlke Barragan, Assmtant Supermtendent for F1nanc1al & Auxﬂlg;y Services
DATE ASSIGNED FOR CONSIDERATION March 30, 2016

Mr. Barragan will provide the Trust Board with an update on the Glendale Elementary School
District’s business operations.




