
2024-2025 
Virtual 

Retirement  Presentation
January 16, 2025
4:30 – 5:30 PM

WELCOME
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PRESENTERS
GESD Benefits & Wellness Team
• Jodi Finnesy - Benefits Analyst

• Hogla Gonzalez - HRIS Systems Specialist

• Sara Luque - HR Tech for Systems

• Davita Solter - Wellness Program Specialist

Medicare Plans
• Shasta Vargas 2



MEETING NORMS
This presentation is being recorded and will be posted on the 
Employee Benefits website.

Please mute your device for the entire presentation.

For questions during the presentation, please type your question(s) in 
the chat box.  

Questions should be general in nature. For inquiries specific to a 
person, please email benefitsinfo@gesd40.org.
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WELLSTYLES POINTS

500 Points 
Human Resources will upload the points for 
attending the entire presentation.

If you joined the presentation using your phone, 
please  type your name in the chat box.
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MEETING OBJECTIVES

Retire with Glendale Elementary
• Unused Leave
• Supplemental Retirement Program -

Health Insurance
• Phased Retirement 
• Forms and Deadlines

Arizona State Retirement System
• When can I retire
• Online tools
• Health Insurance Premium Benefit

Medicare Plans

• Navigation guidance
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SICK LEAVE BUY BACK UPON 
SEPARATION OF EMPLOYMENT

After ten years of continuous service with the District, and upon resignation or retirement,
each classification of employee will be reimbursed for accumulated sick leave based on the
first range of the employee’s classified salary grade or $15.00 per hour, whichever is less.
There is a cap to the number of hours that will be reimbursed as outlined in the table below.
A contract year equals a year of employment for purposes of this policy. Example: The
employee is required to complete ten or more continuous school years first to last day to
qualify or must resign or retire on the anniversary date to receive his/her ten year sick leave
buy back. Benefit is subject to the availability of funds. (Policy GCCA-RA and GCCA-RC)

6



A maximum of 320 hours of unused 
accumulated vacation hours will be paid 
out at the employee’s hourly rate of pay 
upon resignation or retirement.

VACATION LEAVE BUY BACK UPON 
SEPARATION OF EMPLOYMENT
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LEAVE PAYOUT FOR 55 AND OLDER

Employees who have reached or will reach their 55th

birthday in the same year they separate from service 
and will receive more than $5,000 in a leave pay-out will 
receive their payment through an employer non-elective 
contribution into a specified 403(b) Plan or a Post-
Retirement Incurred Medical Expenses Plan. (Policy 
GCCA-RA and GCCA-RC) 
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SUPPLEMENTAL RETIREMENT PROGRAM

Eligibility criteria

• Must be hired before 7/1/2016 and

• Must be eligible for normal retirement 
with the Arizona State Retirement System and

• Must have15 consecutive years of employment
with the district immediately prior to retiring and

• Have not reached age 65

The District offers a supplemental retirement program (policy GCQEA) that provides partial reimbursement 
for health/dental insurance premiums when enrolled in the District’s COBRA insurance or enrolled in a plan 
offered by the Arizona State Retirement System.

Reimbursement Schedule
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PHASED RETIREMENT

Phased Retirement allows eligible retirees to collect their 
retirement benefit and continue to work for the District and 
receive a paycheck.

For more information about Phased Retirement, register to 
attend the virtual presentation scheduled for February 6, 
2025 at 4:30 PM.  

The registration link can be found in the GESD Weekly. 10



FORMS AND DEADLINES

March 20th is the deadline to submit the Participation Form for the Supplemental 
Retirement Program, Participation Form for Phased Retirement and Protocols 
document, if applicable. Forms are available in the Employee Handbook.
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FORMS AND DEADLINES

A Letter of Retirement must accompany the previous 
forms.

Intent to Return Letters – Employees whose work 
calendar ends in May – Notify the District on your Intent 
Letter that your intent is not to return for the new school 
year and your medical, dental and vision insurance will 
continue through June 30th versus ending May 31st.  
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Arizona State Retirement System
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Arizona State Retirement System

If you have contributions taken out of your paycheck for the Arizona State Retirement System you should 
have a  myASRS account with ASRS.  Within your myASRS account, you can:

• Update your personal information
• Update your beneficiaries
• View estimates of your retirement, refund, survivor and disability benefit amounts
• Apply for retirement or refund
• Purchase eligible service
• Register for an educational webinar
• View your service summary, and detailed service history for the most recent 10 years
• View and print a member statement that contains current estimates of your benefit
• Contact the ASRS via member secure messaging, which allows you to ask account-specific 

questions and submit documents to the ASRS
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Arizona State Retirement System

Your eligibility to retire is contingent upon when you became a member of ASRS.

The following outlines normal retirement criteria.  
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Pension Benefit Formula - Average Monthly Compensation x Total 
Service Credit x Graded Multiplier = Monthly Pension

The following is the breakdown for the multiplier and the years worked.

Arizona State Retirement System
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Arizona State Retirement System

The retirement estimator tool allows you to enter specific dates to calculate an estimated 
gross benefit. 
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Arizona State Retirement System

As part of your retirement benefits, the ASRS provides a health insurance premium benefit 
to supplement the cost of retiree health insurance.  Retirees with 10 or more years of 
service may be eligible for a monthly benefit ranging from $50 to $260 per month.  

You must be insured with your employer’s retiree insurance including COBRA or a plan 
provided by the retirement system.

To find out the premium benefit amount you may be eligible for, please log into your 
secure account with ASRS to send a secure message or you can call (602) 240-2000.
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CONSIDERATIONS
Before making the decision to retire employees should:
• Contact the Arizona State Retirement System to find out when your ideal time to 

retire is

• Review your retirement estimate to ensure you can afford to retire

• Contact Social Security Administration to determine when you are eligible for 
this benefit

• Research your health insurance options 

• Consult with your financial advisor or the person you seek out for financial 
advice
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NEXT STEPS

Letter of Retirement – created and signed by the employee and 
submitted to the HR Department

Supplemental Retirement Program Participation Form – must be 
signed by the employee and submitted to the HR Department no later 
than March 20th

Complete the retirement application on the ASRS website 
approximately 60-90 days prior to your last day of work 
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MEDICARE ADVOCATE

Shasta J. Vargas Insurance provides free 
Medicare guidance for employees and 
their family members.
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TURNING 65TURNING 65
| 3 SIMPLE STEPS |

PREPARING FOR MEDICARE
| 3 SIMPLE STEPS |

PREPARING FOR MEDICARE
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What is 
Medicare

?

Medicare is a federal health insurance 
program primarily for individuals aged 65 and 
older, but it also covers certain younger 
people with disabilities and those with End-
Stage Renal Disease. Medicare helps cover 
the cost of hospital stays, medical visits, and 
prescription drugs, ensuring that beneficiaries 
receive essential healthcare services.
Cost Per Month: 

Part A: $0 
Part B: $185

Annual Deductible: $281
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What are 
the parts 
of 
Medicare
?

Part A | Hospital 

Insurance

Helps cover inpatient care in 
hospitals, Skilled nursing facility 
care, Hospice care, and Home 
healthcare.

Part B | Medical

Insurance

Helps cover outpatient hospital and 
home health care, ambulance, doctor, 
and preventative services.

Part C | Medicare

Advantage

Covers all of your Part A and B 
benefits. May include prescription 
drugs. Van includes vision hearing 
and wellness services

Part D – Drug

Coverage

Covers the cost of drugs. Plans 
that offer Medicare drug 
coverage are run by private 
insurance companies that follow 
rules set by Medicare
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TURNING 65
| 3 SIMPLE STEPS |

PREPARING FOR MEDICARE
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STEP 1

DECIDE WHEN YOU WANT TO 
RETIRE
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When 
do you 
plan to 
retire?

● When you turn 65

○ Start the process three months before 
your birthday.

○ If your birthday is the first day of the 
month, Medicare will begin the month 
before.

● At the end of the school year

○ Start the process in April so that Medicare 
will begin in July.

● Any time during the year

○ Start the process 90 days from when 
you want to retire
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STEP 2

THE ENROLLMENT PROCESS
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How do 
you enroll 

into 
Medicare?

Not everyone has the same process of 
enrolling into Medicare.
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If you are 
already 
receiving 
benefits, such 
as survivor or 
social security 
benefits 

○ You will automatically be enrolled 
in Medicare on the 1st day of your 
birth month.

○ If your birthday is the 1st day of 
the month, Medicare will start the 
month prior.
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If you have never 
enrolled in 
Medicare

○ To enroll in A and B, create a Social 
Security account at SSA.gov

○ If you are over 65, you will also need an 
employer verification form.

1. Go to SSA.gov
2. Click on Sign In

3. Click on Create an account
with Login.gov

4. Click on Create an Account and 
scroll down to fill in your info
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If you are already 
enrolled in Part A

○ Fill out forms to enroll in Part B 
○ Then, drop the completed forms off at a Social 

Security office near you.

1. Fill out form

2. Fill out 
form

3. Drop forms 
off at your 

Social 
Security office
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If you have 
an HSA 
account

○ If you want to retire, stop 
contributing to your HSA 
account 6 months before you 
enroll in Medicare.

○ If you want to keep working 
past 65, do not enroll in 
Medicare Part A, B, or Social 
Security.  You can continue to 
contribute to your HSA 
account.  You will not get 
penalized by Medicare.
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Late 
Enrollment 
Penalty
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STEP 3

CHOOSING YOUR PLAN
35



What 
plan is 

right 
for you?

After you have Parts A & B started:
○ Find and enroll in a Medicare Plan 
○ Explore Medicare Supplements
○ Consider a Medicare Advantage
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Medicare 
vs
Supplement

UNDERSTANDING MEDICARE OPTIONS 
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Your Doctors 
and 
Prescriptions
● Use this form to help verify that your 

providers and medications will be  

covered  under your new plan
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Allow me to guide you through the 
process of choosing the right plan 
for your needs.

CALL FOR AN APPOINTMENT: (623) 
233-6477

Email: Shasta@InsureWithShasta.com
Website: InsureWithShasta.com
Office: 17235 N 75th Ave., F145

Glendale, Arizona  85308

Shasta J. Vargas, CMIP®
President, Shasta J. Vargas Insurance

Insurance Broker
Certified Medicare Insurance Planner
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QUESTIONS? 

Participants can unmute their device to ask questions or type questions 
in the chat box.

Questions should be general in nature.  For inquiries specific to a person, 
please email benefitsinfo@gesd40.org.
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Contact Information:

Jodi Finnesy, Benefits Analyst 
(623) 237-7149
Insurance Benefits, Disability and Retirement

Arizona State Retirement System
(602) 240-2000
www.azasrs.gov

Shasta Vargas, Medicare Advocate
(623) 233-6477
Shasta@insurewithshasta.com

THANK YOU  
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